FAQS

CSU Pueblo President finalist announced

OVERVIEW

FAQs

Dr. Rhonda Epper is the sole finalist to become president of Colorado State University
Pueblo.

A 12-member Presidential Search Advisory Committee began the nation-wide search in
August 2025. This committee was an inclusive group of stakeholders with
representation from students, faculty, administrative professional and state classified
staff, the Pueblo community, and the Board of Governors of the CSU System.

After gathering input from the community in a variety of ways, including public listening
sessions and a stakeholder survey, the Search Advisory Committee worked with CSU
System staff to develop a candidate profile and job description.

Following a robust national search, the Board of Governors interviewed four strong
candidates brought forward by the Search Advisory Committee and announced Dr.
Epper as the sole finalist at its regular Board meeting December 4, 2025.

In accordance with Colorado law, there is a mandatory 14-day notice and waiting period
following the announcement of a finalist before the Board of Governors can enter into
an employment agreement. In mid-December, the Board of Governors will meet to
formally ratify its decision.

Has Dr. Epper been hired as CSU Pueblo’s president?

o Not at this point, but the CSU System Board of Governors and the finalist are
moving in that direction. The BOG has named Dr. Epper as the sole finalist for
the position. In accordance with Colorado law, there is a mandatory 14-day
notice and waiting period following the announcement of a finalist before the
Board of Governors can enter into an employment agreement.

o If the Board votes to ratify Dr. Epper’s appointment, they will move forward with
her hiring and drafting of an employment agreement.

When will the finalist visit campus?
o Once an employment agreement is finalized with CSU Pueblo’s next president,
that person will be introduced on campus. That date has not yet been set.

Will there be chances for university and community stakeholders to meet the new
president?

o Yes —once the new president is officially hired there will be a series of
opportunities for people across campus, the broader community, and across the
state to welcome the new president. When available, this information will be
announced to campus and the community.



e How much will the next president be paid, and what will be other terms of the
contract?
o That has not yet been finalized. The Board of Governors and the finalist will
discuss those terms, and the final employment agreement will be a public
document.

e When will the new president start working at CSU Pueblo?
o The Board of Governors will work with the incoming president to determine a
start date.

e Who were the other candidates in the group of qualified applicants?
o Thatinformation is treated as confidential, out of respect for the candidates.

e What is the relationship of CSU’s president to the Chancellor and the Board of
Governors?

o The president of CSU Pueblo is appointed by the Board of Governors, as is the
Chancellor. The presidents of each of the three institutions in the CSU System
report directly to the Chancellor and the Chancellor reports to the Board of
Governors. The three distinct institutions of the CSU System include Colorado
State University (the flagship institution with its main campus in Fort Collins),
CSU Pueblo, and CSU Global.

e Who was on the Search Advisory Committee?

o The 12-member Search Advisory Committee was made up of people who
represented a variety of campus and community stakeholder groups including
faculty, staff, students, the Pueblo community, and members of the Board of
Governors. More information about the Search Advisory Committee is available
at: https://www.csupueblo.edu/human-resources/presidential-search-
2025/index.html

e Did the university community have a chance to offer input in the process?

o The Search Advisory Committee led a series of listening sessions and stakeholder
surveys. The information gathered through this process formed the foundation
of the search to ensure that the entire effort was built upon input from the
community. With the information gained through that process, the Search
Advisory Committee worked with CSU System leadership to develop a candidate
profile and job description. This public and campus input was also used to inform
the decision making and priorities of the Search Advisory Committee and the
Board of Governors, as the hiring authority.

e How can | weigh-in on the selection of this finalist?
o The public input happened intentionally at the beginning of the search process
for the reasons mentioned above. The Search Advisory Committee and Board of


https://www.csupueblo.edu/human-resources/presidential-search-2025/index.html

Governors used that input to identify the characteristics sought in a finalist, and
the Search Advisory Committee represented various campus and community
stakeholder groups throughout the search process including interviews with the
semi-finalists.

e Where can | learn more about the search?
o More information about the search can be found at
https://www.csupueblo.edu/human-resources/presidential-search-
2025/index.html
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